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Menopause Support 

 
Menopause is the time during a woman’s life when menstruation periods permanently 
stop. It is defined as occurring when the individual has experienced no periods for 12 
consecutive months and no other biological or psychological cause can be identified.  

 
Also referred to as ‘the change of life’, the menopause can cause a chain reaction of 
physical and psychological side effects to a woman’s body.  As an organisation, we 
have a duty to ensure the health, safety and welfare of all of our employees under the 
Health and Safety at Work Act 1974. In addition, the Equality Act 2010 outlines that 
individuals must not be discriminated against due to any form of disability and we 
recognise that the symptoms of the menopause may constitute a disability. We are 
committed to ensuring appropriate support and assistance is provided to any 
employee who is going through the menopause.  

 
The purpose of this policy is to assist with creating an open and honest workplace 
where managers and employees can discuss any issues associated with the 
menopause, and to ensure the necessary support is known and offered to employees 
when needed. 
 
Physical symptoms of the menopause can include the following: 
 
• hot flushes 
• insomnia  
• fatigue 
• poor concentration 
• headaches 
• skin irritation 
• urinary problems. 
 
As a result of the above, or as an extension of the hormone imbalance, individuals 
going through the menopause can also experience psychological difficulties, including: 
• depression 
• anxiety 
• panic attacks 
• mood swings 
• irritability 
• problems with memory 
• loss of confidence.  
 
In order to ensure we can provide you with the best support possible we encourage 
you to be open and honest in these conversations.  
 


